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“This paper draws from research conducted in 2007 to assess the effect of the Department of Health, England, Code
of Practice for the international recruitment of health professionald he Department of Health in England introduced
a Code of Practice for International recruitment for National Health Service employers in 2001.” (from abstract)
http://www.human-resources-health.com/content/pdf/1478-4491-7-33.pdf

Return Migration of Nurses

by Hauor-Knipe M and Davies A

International Centre of Nurse Migration, October 2008

“This paper, commissioned by the International Centre for Nurse Migration, focuses on
some of the challenges and the opportunities created by migration of nurses, speci cally
focusing on the issue of return.” (excerpt from authors)

Return Migration of Nurses i : i . L
http://www.intlnursemigration.org/sections/research/commissioned.shtml

Managing highly skilled labour migration: A comparative
analysis of migration polices and challenges in OECD countries

by Chaloff J, Lemaitre G

Organisation for Economic Co-operation and Development, March 2009

“Most OECD countries expect growing shortages of highly-skilled labour in the coming
two decades, and immigration is viewed as one way of addressing these. Most OECD
countries have introduced policies aimed at facilitating the recruitment of such workers in recent years and efforts along these
lines can be expected to continue. The document provides an overview of the issues related to the management of highly
skilled labour migration.” (excerpt from authorshttp://www.olis.oecd.org/olis/2009doc.nsf/LinkTo/NTOO000ED2/$FILE/
JT03261489.PDF






